JOINT FORCESHEADQUARTERS-INDIANA
AIR NATIONAL GUARD MILITARY DUTY TOUR (AGR)

Open, Nationwide

ANNOUNCEMENT NO. ‘ DATE ISSUED ‘ CLOSING DATE

16-003-A-Air 02 October 2015 02 November 2015

UNIT OF ASSIGNMENT LOCATION CIVILIAN SERIES & SALARY RANGE
GRADE

113" ASOS Terre Haute, IN N/A Sra/MSgt

POSITIONTITLE PDCN MINIMUM MILITARY MAXIMUM MILITARY
GRADE GRADE

Tactical Air Command & TBD E4/Sra E7/MSgt
Control Specialist

COMPATIBLE MILITARY ASSIGNMENT

Air Force Specialty Code (AFSC) 1C471
PERMANENT CHANGE OF STATION (PCS) FUNDING
FUNDSMAY BE AVAILABLE

MILITARY DUTY TOUR TYPE AND AREA OF CONSIDERATION
< Military Duty Tour, Active Guard/Reserve (AGR),der Title 32, U.S.C., Sec 502(f) Three (3) yearthhe
potential for follow on tours.
<] IAW ANGI 36-101, follows on tours for members withleast 20 years of TAFMS will be approved in 1-2
year increments.

[ ] Closed tdemales.

DUTIES AND RESPONSIBILITIES

Operates communications, digital networks and videgeting equipment. Integrates, plans and bnefeeuver
commanders and staff on combat capabilities cdrair space power. Processes and requests air arel spa
resources to support ground maneuver units. Taeget controls surface-to-surface and air-to-serfaes.
Plans, coordinates and conducts fires to accomglipported commander’s objectives, includes Cldse A
Support (CAS) and supporting arms for surface elgsyeommand, control, communications, computers,
intelligence, surveillance and reconnaissance (R#1& support of Combined Forces Air Component
Commander’s assets. Employs visual, electronicrazuiking equipment to direct aviation assets todiarigsues
weapons release clearance. Conducts infiltraioriace movement, and exfiltration functions witmbat
maneuver forces. Performs mounted and dismountadaten. Operates in combat vehicles. Perfornes sit
selection. Performs small unit tactics. Administarmbat lifesaving assistance. Performs and sugesvi
advanced physical conditioning programs.

GENERAL EXPERIENCE

Knowledge of theater air and space operationsdodie; weapons systems and munitions characteristid
capabilities; aircraft employment; intelligencenaillance, and reconnaissance capabilities; targetystems;
close air support tactics, techniques and procagiéitary Decision Making Process; joint fireségration.
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OTHER REQUIREMENTS/CONDITIONS OF EMPLOYMENT

-Must have 2 years minimum experience as a JTACuc®r or Evaluator

-Once selected and assigned, AGR members mustrrémidie position for a minimum of twenty-four (24)
months.

-Applicants must meet requirements of AFI 36-2905Fdrce Fitness Program.

-Applicants must have sufficient time remainingaumrent ANG enlistment or mandatory removal date to
complete AGR Tour.

-Applicants should be able to complete 20 yearalTAttive Federal Military Service prior to reachin
mandatory separation date.

-Once selected, members must maintain qualificationmobilization and attend all Unit Training &ssblies
(UTA), exercises, and periods of annual training.

-Security Clearance: Applicants must have or be able to obtaBELZRET security clearance.
-Medical/Physical: Applicants must meet any medical standards osighyrequirements designated for the
position

-Direct Deposit/Electronic Fund Transfer Program: Selected candidate is required to participate esndition
of employment.

Vice: Hobson

APPLICATION PROCEDURES

Interested applicants may apply for this AGR vagdmnesubmitting all of the following:
-Completeand SIGNED NGB Form 34-1.
- Applicants MUST submit PASSING fitness assessment CURRENT through the closing date.

-Current Record Review Listing (RRL-RIP). Contact your local Military Personnel Flight (IpPor visit the
Virtual MPF. Applications must be delivered, Faxedhailed or mailed to the Joint Forces Headquahteliana
Human Resource Office addlUST BE RECEIVED BY THE HUMAN RESOURCES OFFICE NOT
LATER THAN 1600 HOURS ON THE CLOSING DATE OF THISANNOUNCEMENT.

- Incomplete application packetswill NOT be considered for further review. If emailed, please submit all
documents combined into ONE PDF attachment, if possible.

POC is SSG Estes: 317-247-3300 EXT: 74013, DSN 369-2300 EXT: 74013.

Hard copy applications such as faxed applicatibasd carried applications, and mailed applicatigiisno
longer be acceptetf.the application packet is too large to be serine email, break the packet into two
separate attachments and send it in two separatigsethsending multiple emails, subject line mast in 1 of
2, 2 of 2 (example- AGR application Smith, 1 of Eail: ng.in.inarng.mbx.mdihrweb@ mail.milCriginal
signature will be required for EMAILED copies at the time of the interview. HRO will not review the application for
completion or accuracy before the closing date. dpdicant is responsible to ensure the applicai@momplete
and all required documents are correct and included

Selecting Official: Lt Col Christopher Snider, Cmdr 113" ASOS, DSN 873-5113
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